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ABSTRACT

Organizations global wide expect their employeesat¢quire a certain degree of cross cultural conmpete
Each and every employee is considered as an asgke torganization, they should be globally compietmnsistent
leaders. Today the employer is not happy with thgpleyee who cannot adapt to a cross cultural gptfitost of the
organizations focus on cross cultural training hadce improve the cross-cultural competence of #maployees. Cross
culturally trained employees easily adapt to cmsdtural setting; they can handle the so calledtica shock’, and work
happily. Employees who lack cross cultural trainiegperience culture shock and slowly they developisunderstanding
which ends up in conflict. Cross cultural competeimpacts the job performance of the employeesu@illy competent

employee tends to be outstanding in a multi-cultse#ting
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